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  As a crucial element in professional development and the increase in productivity, job satisfaction has gone from being an aspect 
of interest only for the worker to be an aspect of vital importance for the company. The analysis of this factor must be carried out 
taking into account multiple aspects both personal, professional, and external factors that directly affect working conditions and, 
at present, with the changes that are taking place in the Spanish labor market, it is vital to focus attention on the same. 
 
  This work makes an analysis of the term and the evolution of the values that determine it, as well as the socio-labor and 
economic factors that intervene in each moment. It will also focus on the data that have exposed the successive statistical 
activities of the term over the years to the present, in our country, through official organizations. 
 
  Finally, a conclusion is reached about the current level of job satisfaction and the trend and its impact in the medium term, 
pointing out the consequences of the intervention on it, and how it affects the different social groups.
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